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Become a part of the 2026
Greater DAOR Leadership Team.

Take a look at the committees that are
available with their description and chose
one (or two), it will be fulfilling, and very

appreciated.

[ ] Grievance - Be called in to read com-
plaints against REALTORS violating the NAR

Code of Ethics and MLS Rules. (meets monthly)
(must be a REALTOR for at least 10 Years)

[ ] Local Government Relations / RAPP
Committee “REALTORS Advocating for
Political Progress” Educate the members of
the Greater DAOR of the importance of the
REALTOR Action Fund, spreading knowledge
of being part of the legislative process. Meet
with city officials and legislators to discuss
city issues, establishing a good working

relationships within the cities we cover. (meets
an average of 4 times per year)

[ ] Membership / MLS Technology - Evalu-
ate luncheons, events, products and services
and make recommendations to the BOD.
Evaluate the MLS and make recommendations
to CRMLS. (meets approx 4 times per year)

[ ] REALTOR Community Relations -
Schedule events to positively impact our
communities through campaigns and good-
will. Facilitates and votes for the recipients of
the DAOR Grant (meets approx 6 times per year)

[ ] Scholarship - Evaluate and choose recipi-

ents of the DAOR Scholarships. (meets approx 4
times per year) (Lot’s of Reading)

Your Name

Your Email

Fax 562-923-9995 * evp@DAOR.com




